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This booklet contains information on CPF contributions for employees who are above 65 
years old. 

As an employer, you are required by law to pay both the employer’s share and employee’s 
share of CPF contributions. The employee’s share of CPF contributions may be recovered 
from his wages. 

Separate booklets on CPF contributions for employees in the following age groups are also 
available for reference:

♦	 35 years and below 
♦	 Above 35 – 50 years
♦	 Above 50 – 55 years
♦	 Above 55 – 60 years
♦	 Above 60 – 65 years

For more information, you may:
 
•	 Visit our website at http://employer.cpf.gov.sg
•	 Call our CPF Call Centre at 1800-227-1188
•	 Email us at employer-accounts@cpf.gov.sg

ABOUT THIS BOOKLET

ENQUIRY SERVICES
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Definition of Wages 

CPF contributions are computed based on the employee’s total wages for a calendar month.
Wages are remuneration in money due or granted to an employee in respect of his 
employment. These include overtime pay, allowances, cash awards, commissions and 
bonuses. Please see page 2 for examples of allowances and payments that attract CPF 
contributions. 

Classification of Wages 

For the purpose of computing CPF contributions, wages are classified as follows: 

a) Ordinary Wages (OW)
Ordinary Wages are wages due or granted wholly and exclusively in respect of an 
employee’s employment in that month and payable before the due date for payment of 
CPF contributions for that month. 

b) Additional Wages (AW)
Additional Wages are wages which are not granted wholly and exclusively for the month. 
Examples are annual bonus, leave pay, incentive and other payments made at intervals of 
more than a month. 

c) Total Wages (TW)
The total amount of an employee’s wages for any calendar month is the sum of his Ordinary 
Wages for the month and the Additional Wages paid to him in that month. 

Total Wages (TW) = Total Ordinary Wages (OW) + Total Additional Wages (AW)

Limits on CPF Contributions

a) Ordinary Wage (OW) Ceiling
The maximum amount of CPF contributions payable is based on a monthly salary ceiling 
of $5,000 for Ordinary Wages.

b) Additional Wage (AW) Ceiling 
The Additional Wage Ceiling sets the maximum amount of Additional Wages on which 
CPF contributions are payable. 

For more information on Additional Wage Ceiling, please refer to the Employers’ Guide to 
CPF at http://employer.cpf.gov.sg

ORDINARY AND ADDITIONAL WAGES
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Examples are: 

•  Acting allowance
•  Anniversary cash award
•  Annual wage supplement/Bonus
•  Attendance allowance

•  Cash incentive
•  Child-care subsidy
•  Commission
•  Cost of living allowance
•  Children’s education allowance
                 

•  Extra duty allowance
                      
            
•  Festival allowance
•  Fixed holiday allowance
                 
   
•  Gratuity paid to serving employees
•  Grooming allowance
                  
       
•  Housing allowance paid directly 
     to employee
•  Handphone and pager allowance 
     paid to employee

•  Laundry allowance for personal       
     clothing
•  Leave pay
•  Long service awards in cash

•  Maternity allowance
•  Meal allowance given monthly in  
     lump sum

•  Overtime pay

•  Probation period pay
•  Productivity cash award

•  Sales performance award
•  Service charge 
•  Shift allowance
•  Stand-by allowance

•  Temporary lay-off benefits
•  Tips
•  Transport allowance paid other than 
     for official duties

ALLOWANCES AND PAYMENTS THAT ATTRACT CPF CONTRIBUTIONS
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CPF Contribution Rates (From 1 September 2011) for Employees Who Are Singapore 
Citizens or Singapore Permanent Residents (3rd Year Onwards)

Above 65 years old

Employee’s total 
wages for the 

calendar month

Total CPF contributions  
(Employer’s share and Employee’s 

share) for the calendar month

Employee’s share of
CPF contributions

for the calendar month

≤ $50 0% 0%

$50.01 – $500 0.0431 (TW - $50) 0%

$500.01 – $750 0.0431 (TW - $50) +
0.12 (TW - $500) 0.12 (TW - $500)

$750.01– $1,200 $30.225 + 0.0541 (TW - $750) +
$30 + 0.06 (TW - $750) $30 + 0.06 (TW - $750)

$1,200.01 – $1,500 $54.60 + 0.143 (TW - $1,200) +
$30 + 0.06 (TW - $750) $30 + 0.06 (TW - $750)

> $1,500 [11.5% (OW)]# + 11.5% (AW) [5% (OW)]^ + 5% (AW)

Notes:  
OW : Ordinary Wages. CPF contributions are computed up to OW Ceiling of $5,000.
AW : Additional Wages
TW : Total Wages (Ordinary Wages + Additional Wages)
Please refer to page 1 for the definitions of OW, AW and TW.
# Up to a maximum of $575
^ Up to a maximum of $250

	

The contribution rates in respect of an employee above 35, 50, 55, 60 or 65 years of age 
shall be applied from the first day of the month after the month of his 35th, 50th, 55th, 
60th or 65th birthday.

Example: An employee’s 65th birthday falls on 13 September 2011.

CPF contribution rate

For wages earned in September 2011
(Above 60 to 65 years)

For wages earned in October 2011
(Above 65 years)

14% of total wages (>$1,500)
(Employer’s share = 6.5%;
Employee’s share = 7.5%)

11.5% of total wages (>$1,500)
(Employer’s share = 6.5%;
Employee’s share = 5%)

CPF CONTRIBUTION RATES TABLE

CHANGE OF CPF CONTRIBUTION RATE WHEN AN
EMPLOYEE MOVES TO NEXT AGE GROUP
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You can find out the total CPF contributions you need to pay via 3 different means:

(i) CPF Contribution Calculator

The calculator (available at http://employer.cpf.gov.sg) allows you to compute the total 
CPF contributions from your employee’s wages for any age group.

(ii) CPF Contribution Rates Booklets

Step 1	 :	 Determine the total wages for the employee
Step 2	 :	 Check the relevant pages (from page 7 to 11) for the corresponding total CPF 

contributions and the employee’s share of CPF contributions

For example, when wages are $550.00, with reference to page 7:

The total CPF contributions (employer’s share and employee’s share) are $28.00,
The employee’s share of CPF contributions is $6.00; and
The employer’s share of CPF contributions is $28.00 – $6.00 = $22.00

(iii) CPF Contribution Rates Table

The CPF contribution rates table (on page 3) is used to determine the total CPF contributions 
that are payable.

1)	 Calculate the total CPF contributions. The total CPF contributions should be rounded 
off to the nearest dollar. An amount of 50 cents should be regarded as an additional 
dollar.

2)	 Calculate the employee’s share of CPF contributions. The cents should be dropped for 
the employee’s share of CPF contributions.

3)	 To calculate the employer’s share, take the total CPF contributions and subtract the 
employee’s share of CPF contributions

	 i.e. Employer’s share = Total CPF contributions – Employee’s share

For example, the CPF contributions for an employee (66 years old) earning $4,002.00 a 
month are as follows:

Total CPF contributions	 = 11.5% (OW) + 11.5% (AW)
	 = 11.5% ($4,002.00) + 11.5% ($0)
	 = $460.23			 
	 = $460.00 (rounded off to the nearest dollar)

Employee’s share	 = 5% (OW) + 5% (AW)
	 = 5% ($4,002.00) + 5% ($0)
	 = $200.10			 
	 = $200.00 (cents are dropped)

Employer’s share	 = $460.00 - $200.00 = $260.00

CALCULATION OF CPF CONTRIBUTIONS
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CPF Contributions for Employees Aged Above 65 Years Old 

Where total wages are $5,000.00 or less 

The CPF contributions can be read directly from page 7 to 11 of this booklet. 

Example 1

Ordinary Wages : $ 656.50

Additional Wages : $ Nil

Total Wages : $ 656.50

(1) Turn to page 7
(2) Refer to wage range $653.93 to $658.33

Total CPF contributions             
(Employer’s share and Employee’s share)

: $ 45.00*

Employee’s share of CPF contributions : $ 18.00#

Example 2

Ordinary Wages : $ 1,250.50

Additional Wages : $ 2,000.00

Total Wages : $ 3,250.50

(1) Turn to page 9
(2) Refer to wage range $3,247.83 to $3,256.52

Total CPF contributions             
(Employer’s share and Employee’s share)

: $ 374.00*

Employee’s share of CPF contributions : $ 162.00#

* Total CPF contributions (employer’s share and employee’s share) should be rounded off 
to the nearest dollar.  

# The cents should be dropped for the employee’s share of CPF contributions.

EXAMPLES ON CALCULATION OF CPF CONTRIBUTIONS
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Where total wages are more than $5,000.00 

Calculate the CPF contributions as follows: 

Step 1 Split Total Wages into Ordinary Wages and Additional Wages.
Step 2 Calculate the CPF contributions for Ordinary Wages. 

Total CPF contributions                                         =	11.5% of Ordinary Wages 
(Employer’s share and Employee’s share)	 (subject to a maximum of $575.00
	 on Ordinary Wages of $5,000.00)

Employee’s share of CPF contributions                =	5% of Ordinary Wages
		  (subject to a maximum of $250.00
		  on Ordinary Wages of $5,000.00)

Step 3 Calculate the CPF contributions for Additional Wages. 
Total CPF contributions                                         = 11.5% of Additional Wages 
(Employer’s share and Employee’s share)

Employee’s share of CPF contributions                = 5% of Additional Wages
Step 4 Calculate the Total CPF contributions. 

Example 3

Wages

Total  CPF 
contributions
(Employer’s 

share and 
Employee’s 

share)

Employee’s 
share of  

CPF 
contributions

Step 1
Split Total 
Wages into 
Ordinary Wages         
and Additional
Wages

Step 2
Calculate 
CPF contributions
for Ordinary
Wages

Ordinary $5,500.00 $575.00
(11.5% of
$5,000.00^)

$250.00
(5% of
$5,000.00^)

Step 3
Calculate 
CPF contributions 
for Additional 
Wages

Additional $7,002.00 $805.23
(11.5% of
$7,002.00)

$350.10
(5% of
$7,002.00)

Step 4
Calculate Total 
CPF contributions 

Total $12,502.00 $1,380.00* $600.00#

^ The Ordinary Wage (OW) ceiling is $5,000.00. 
* Total CPF contributions (employer’s share and employee’s share) should be rounded off 

to the nearest dollar. 
# The cents should be dropped for the employee’s share of CPF contributions.
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TOTAL WAGES $0.01 – $1,243.84
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TOTAL WAGES $1,243.85 – $2,204.34
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TOTAL WAGES $2,204.35 – $3,334.78
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TOTAL WAGES $3,334.79 – $4,456.52
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TOTAL WAGES $4,456.53 – $5,000.00



http://employer.cpf.gov.sg
CPF CALL CENTRE : 1800-227-1188

CPF Service Centres

CPF Robinson Road Service Centre
CPF Building

79 Robinson Road
#02-00

Singapore 068897

CPF Bishan Service Centre
3 Bishan Place

#01-01
Singapore 579838

CPF Jurong Service Centre
21 Jurong Gateway Road

#01-01
Singapore 608546

CPF Tampines Service Centre
1 Tampines Central 5

#01-01
Singapore 529508

CPF Woodlands Service Centre
900 South Woodlands Drive

#01-02 Woodlands Civic Centre
Singapore 730900



Updated in August 2011
This booklet supersedes all such booklets issued previously.

Information in this booklet is for your reference only and is subject to the 
provisions of the Central Provident Fund Act (Cap. 36) and the subsidiary 
legislation made thereunder.


