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THE CENTRAL PROVIDENT FUND
CONTRIBUTION RATES

FROM 1 JULY 2007

ABOUT THIS BOOKLET

This booklet contains contribution rate tables for employees who are above 65 

years old.

As an employer, you are required by law to pay both the employer’s share and 

employee’s share of CPF contributions. The employee’s share of contributions 

may be recovered from his wages.

1

�7�R���À�Q�G���R�X�W���K�R�Z���P�X�F�K���&�3�)���\�R�X���Q�H�H�G���W�R���S�D�\���I�R�U���\�R�X�U���H�P�S�O�R�\�H�H�V�����M�X�V�W��

�‡�� �'�H�W�H�U�P�L�Q�H���W�K�H���W�R�W�D�O���Z�D�J�H�V���R�I���H�D�F�K���H�P�S�O�R�\�H�H�����D�Q�G
�‡�� �&�K�H�F�N�� �W�K�H�� �U�H�O�H�Y�D�Q�W�� �S�D�J�H�V�� �I�R�U�� �W�K�H�� �F�R�U�U�H�V�S�R�Q�G�L�Q�J�� �D�P�R�X�Q�W�� �R�I�� �F�R�Q�W�U�L�E�X�W�L�R�Q�V��

payable and the amount recoverable from your employees’ wages, against 

the wages.

For example, if wages are $550, refer to page 9 for the amount of contributions 

payable.

For information, the CPF contribution rates used to determine the total CPF 

contributions payable and contributions recoverable from the employee’s wages 

are shown on pages 7 - 8 (centerfold).

�6�H�S�D�U�D�W�H���E�R�R�N�O�H�W�V���R�Q���&�3�)���F�R�Q�W�U�L�E�X�W�L�R�Q�V���I�R�U���Z�R�U�N�H�U�V���L�Q���W�K�H���R�W�K�H�U���À�Y�H���D�J�H���J�U�R�X�S�V��
are also available for reference.

Alternatively, you may use the CPF Contribution Calculator available at  

�K�W�W�S�������H�P�S�O�R�\�H�U���F�S�I���J�R�Y���V�J�� �W�R�� �F�R�P�S�X�W�H�� �W�K�H�� �W�R�W�D�O�� �&�3�)�� �F�R�Q�W�U�L�E�X�W�L�R�Q�V�� �S�D�\�D�E�O�H�� �D�Q�G��
contributions recoverable from the employee’s wages for any age group.

HOW TO USE THE CONTRIBUTION RATE TABLES
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HOW TO COMPUTE CPF

�'�H�À�Q�L�W�L�R�Q���2�I���:�D�J�H�V
CPF contributions are computed based on the employee’s wages. Wages  

are remuneration in money due or granted to an employee in respect of his 

employment. This includes overtime pay, allowances, cash awards, commissions 

and bonuses.

�&�O�D�V�V�L�À�F�D�W�L�R�Q���2�I���:�D�J�H�V
�)�R�U���W�K�H���S�X�U�S�R�V�H���R�I���F�R�P�S�X�W�D�W�L�R�Q�����Z�D�J�H�V���D�U�H���F�O�D�V�V�L�À�H�G���D�V���I�R�O�O�R�Z�V��

a) Ordinary Wages

Ordinary Wages are wages due or granted wholly and exclusively in respect  

of an employee’s employment in that month and payable before the due date  

for payment of CPF contributions for that month. This includes allowances 

(see page 5 for examples of allowances which are liable for CPF).

b) Additional Wages

Additional Wages are wages which are not granted wholly and exclusively 

for the month. Examples are the annual bonus, leave pay, incentive and other 

payments made at intervals of more than a month.

�7�R�W�D�O���:�D�J�H�V
The total amount of an employee’s wages for any calendar month means the sum 

of his Ordinary Wages for the month and the Additional Wages paid to him in  

that month.

�$�G�G�L�W�L�R�Q�D�O���:�D�J�H���&�H�L�O�L�Q�J
The Additional Wage Ceiling sets the maximum amount of Additional Wages on 

�Z�K�L�F�K���&�3�)���L�V���S�D�\�D�E�O�H�����7�K�H���I�R�U�P�X�O�D���W�R���F�D�O�F�X�O�D�W�H���W�K�H���$�G�G�L�W�L�R�Q�D�O���:�D�J�H���&�H�L�O�L�Q�J���L�V��

�$�G�G�L�W�L�R�Q�D�O���:�D�J�H���&�H�L�O�L�Q�J��� �������������������²�����7�R�W�D�O�� �2�U�G�L�Q�D�U�\�� �:�D�J�H�V�� �V�X�E�M�H�F�W�� �W�R�� �&�3�)��
contributions for the year

For more information on Additional Wage Ceiling, please refer to the Employers’ 

�*�X�L�G�H���W�R���&�3�)���D�W���K�W�W�S�������H�P�S�O�R�\�H�U���F�S�I���J�R�Y���V�J��

�&�R�P�S�X�W�L�Q�J���(�P�S�O�R�\�H�U�·�V���6�K�D�U�H���$�Q�G���(�P�S�O�R�\�H�H�·�V���6�K�D�U�H���2�I���&�3�)���&�R�Q�W�U�L�E�X�W�L�R�Q�V��
�7�R�� �F�R�P�S�X�W�H�� �W�K�H�� �H�P�S�O�R�\�H�U�·�V�� �V�K�D�U�H�� �R�I�� �&�3�)�� �F�R�Q�W�U�L�E�X�W�L�R�Q�V���� �\�R�X�� �V�K�R�X�O�G�� �À�U�V�W�� 

calculate the total CPF contributions payable, then subtract the amount recoverable 

from the employee’s wages to get the employer’s share. Total contributions payable 

by the employer should be rounded off to the nearest dollar. When recovering 

contributions from the employee’s wages, the cents should be dropped.



CALCULATION OF CPF: EXAMPLES

�&�R�Q�W�U�L�E�X�W�L�R�Q�V���I�R�U���H�P�S�O�R�\�H�H�V���D�E�R�Y�H���������\�H�D�U�V���R�O�G

Where total wages are $4,500 or less

 

The contributions can be read directly from the contribution tables.

Example 1

�� �2�U�G�L�Q�D�U�\���:�D�J�H�V�� ���� ���� ������������

�� �$�G�G�L�W�L�R�Q�D�O���:�D�J�H�V�� ���� ���� �1�L�O

�� �7�R�W�D�O���:�D�J�H�V�� ���� ���� ������������

 (1) Turn to page 9

 (2) Refer to wage range $653.79 to $658.33

 �7�R�W�D�O���&�R�Q�W�U�L�E�X�W�L�R�Q�V���S�D�\�D�E�O�H���E�\���H�P�S�O�R�\�H�U�� ���� ���� �����������


 �&�R�Q�W�U�L�E�X�W�L�R�Q�V���U�H�F�R�Y�H�U�D�E�O�H���I�U�R�P���H�P�S�O�R�\�H�H�·�V���Z�D�J�H�V�� ���� ���� ������������

Example 2

�� �2�U�G�L�Q�D�U�\���:�D�J�H�V�� ���� ���� ������������

�� �$�G�G�L�W�L�R�Q�D�O���:�D�J�H�V�� ���� ���� ������������

�� �7�R�W�D�O���:�D�J�H�V�� ���� ��������������������

 (1) Turn to page 10

 (2) Refer to wage range $1,350.00 to $1,355.88

 �7�R�W�D�O���&�R�Q�W�U�L�E�X�W�L�R�Q�V���S�D�\�D�E�O�H���E�\���H�P�S�O�R�\�H�U�� ���� ���� �������������


 �&�R�Q�W�U�L�E�X�W�L�R�Q�V���U�H�F�R�Y�H�U�D�E�O�H���I�U�R�P���H�P�S�O�R�\�H�H�·�V���Z�D�J�H�V�� ���� ���� ������������

* Contributions payable by the employer should be rounded off to the nearest dollar.

# When recovering contributions from the employee’s wages, the cents should be dropped.

3



Where total wages are more than $4,500

�&�D�O�F�X�O�D�W�H���W�K�H���F�R�Q�W�U�L�E�X�W�L�R�Q�V���D�V���I�R�O�O�R�Z�V��

�� �6�W�H�S������ �6�S�O�L�W���7�R�W�D�O���:�D�J�H�V���L�Q�W�R���2�U�G�L�Q�D�U�\���:�D�J�H�V���D�Q�G���$�G�G�L�W�L�R�Q�D�O���:�D�J�H�V��

�� �6�W�H�S������ �&�D�O�F�X�O�D�W�H���W�K�H���F�R�Q�W�U�L�E�X�W�L�R�Q�V���I�R�U���2�U�G�L�Q�D�U�\���:�D�J�H�V��
  Amount payable = 10% of Ordinary Wages 

  by employer   (the maximum contribution 

�S�D�\�D�E�O�H���L�V�������������R�Q���2�U�G�L�Q�D�U�\��
�:�D�J�H�V���R�I����������������

  Amount recoverable from = 5% of Ordinary Wages 

  employee’s wages   (the maximum contribution 

recoverable is $225)

�� �6�W�H�S������ �&�D�O�F�X�O�D�W�H���W�K�H���F�R�Q�W�U�L�E�X�W�L�R�Q�V���I�R�U���$�G�G�L�W�L�R�Q�D�O���:�D�J�H�V��
  Amount payable = 10% of Additional Wages

  by employer 

  Amount recoverable from = 5% of Additional Wages

  employee’s wages

�� �6�W�H�S������ �&�D�O�F�X�O�D�W�H���W�R�W�D�O���F�R�Q�W�U�L�E�X�W�L�R�Q�V��

Please refer to example 3 to see how the contributions are calculated.

Example 3 

�:�D�J�H�V

�&�R�Q�W�U�L�E�X�W�L�R�Q�V

�7�R�W�D�O��
�3�D�\�D�E�O�H���E�\��
�H�P�S�O�R�\�H�U

�5�H�F�R�Y�H�U�D�E�O�H��
�I�U�R�P��

�H�P�S�O�R�\�H�H

�6�W�H�S���� 

Split Total 

Wages into 

Ordinary Wages 

and Additional 

Wages

�6�W�H�S���� 

Calculate 

contributions for 

Ordinary Wages

�2�U�G�L�Q�D�U�\$5,500.00 �������������� 
 (10% of 

�������������A��

$225.00

(5% of 

�������������A��

�6�W�H�S���� 

Calculate 

contributions for 

Additional Wages

�$�G�G�L�W�L�R�Q�D�O$7,002.50 $700.25

(10% of 

$7,002.50)

$350.13

(5% of 

$7,002.50)

�6�W�H�S���� 

Calculate Total 

Contributions

�7�R�W�D�O$12,502.50 $1,150.00* $575.00#

�A���7�K�H���P�D�[�L�P�X�P���F�R�Q�W�U�L�E�X�W�L�R�Q���S�D�\�D�E�O�H���R�Q���2�U�G�L�Q�D�U�\���:�D�J�H�V���L�V��������������
* Total Contributions payable by the employer should be rounded off to the nearest dollar.

# When recovering contributions from the employee’s wages, the cents should be dropped.

��



�&�3�)���L�V���S�D�\�D�E�O�H���I�R�U���D�O�O�R�Z�D�Q�F�H�V���D�Q�G���S�D�\�P�H�Q�W�V���W�R���H�P�S�O�R�\�H�H�V�����(�[�D�P�S�O�H�V���D�U�H��

COMMON ALLOWANCES AND PAYMENTS THAT ATTRACT CPF

�‡�� �$�F�W�L�Q�J���D�O�O�R�Z�D�Q�F�H
�‡�� �$�Q�Q�L�Y�H�U�V�D�U�\���F�D�V�K���D�Z�D�U�G
�‡�� �$�Q�Q�X�D�O���Z�D�J�H���V�X�S�S�O�H�P�H�Q�W���%�R�Q�X�V
�‡�� �$�W�W�H�Q�G�D�Q�F�H���D�O�O�R�Z�D�Q�F�H
 

�‡�� �&�D�V�K���L�Q�F�H�Q�W�L�Y�H��
�‡�� �&�K�L�O�G���F�D�U�H���V�X�E�V�L�G�\��
�‡�� �&�R�P�P�L�V�V�L�R�Q
�‡�� �&�R�V�W���R�I���O�L�Y�L�Q�J���D�O�O�R�Z�D�Q�F�H
�‡�� �&�K�L�O�G�U�H�Q�·�V���H�G�X�F�D�W�L�R�Q���D�O�O�R�Z�D�Q�F�H
 

�‡�� �(�[�W�U�D���G�X�W�\���D�O�O�R�Z�D�Q�F�H
 

�‡�� �)�H�V�W�L�Y�D�O���D�O�O�R�Z�D�Q�F�H
�‡�� �)�L�[�H�G���K�R�O�L�G�D�\���D�O�O�R�Z�D�Q�F�H
 

�‡�� �*�U�D�W�X�L�W�\���S�D�L�G���W�R���V�H�U�Y�L�Q�J��
employees

�‡�� �*�U�R�R�P�L�Q�J���D�O�O�R�Z�D�Q�F�H
 

�‡�� �+�R�X�V�L�Q�J���D�O�O�R�Z�D�Q�F�H���S�D�L�G���G�L�U�H�F�W�O�\��
to employee

�‡�� �+�D�Q�G�S�K�R�Q�H���	���S�D�J�H�U���D�O�O�R�Z�D�Q�F�H��
paid to employee

�‡�� �/�D�X�Q�G�U�\���D�O�O�R�Z�D�Q�F�H���I�R�U���S�H�U�V�R�Q�D�O��
clothing

�‡�� �/�H�D�Y�H���S�D�\
�‡�� �/�R�Q�J���V�H�U�Y�L�F�H���D�Z�D�U�G�V���L�Q���F�D�V�K
 

�‡�� �0�D�W�H�U�Q�L�W�\���D�O�O�R�Z�D�Q�F�H
�‡�� �0�H�D�O���D�O�O�R�Z�D�Q�F�H���J�L�Y�H�Q���P�R�Q�W�K�O�\���L�Q��

lump sum

 

�‡�� �2�Y�H�U�W�L�P�H���S�D�\
 

�‡�� �3�U�R�E�D�W�L�R�Q���S�H�U�L�R�G���S�D�\
�‡�� �3�U�R�G�X�F�W�L�Y�L�W�\���F�D�V�K���D�Z�D�U�G
 

�‡�� �6�D�O�H�V���S�H�U�I�R�U�P�D�Q�F�H���D�Z�D�U�G
�‡�� �6�H�U�Y�L�F�H���F�K�D�U�J�H
�‡�� �6�K�L�I�W���D�O�O�R�Z�D�Q�F�H
�‡�� �6�W�D�Q�G���E�\���D�O�O�R�Z�D�Q�F�H
 

�‡�� �7�H�P�S�R�U�D�U�\���O�D�\���R�I�I���E�H�Q�H�À�W�V
�‡�� �7�L�S�V
�‡�� �7�U�D�Q�V�S�R�U�W���D�O�O�R�Z�D�Q�F�H���S�D�L�G���R�W�K�H�U��

�W�K�D�Q���I�R�U���R�I�À�F�L�D�O���G�X�W�L�H�V
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When an employee moves to the next age group, the contribution rate of the next 

�D�J�H���J�U�R�X�S���Z�L�O�O���R�Q�O�\���D�S�S�O�\���I�U�R�P���W�K�H���À�U�V�W���G�D�\���R�I���W�K�H���P�R�Q�W�K���I�R�O�O�R�Z�L�Q�J���K�L�V���E�L�U�W�K�G�D�\����
The example below shows the change in contribution rate for an employee moving 

from the above 60 – 65 years age group to the above 65 years age group.

Example

�$�J�H
�&�3�)���&�R�Q�W�U�L�E�X�W�L�R�Q���5�D�W�H

�)�R�U���Z�D�J�H�V���H�D�U�Q�H�G���L�Q��
�-�X�O�\����������

�)�R�U���Z�D�J�H�V���H�D�U�Q�H�G���L�Q��
�$�X�J�X�V�W����������

Employee reaches 65 

years of age on 13 July 

2007

12.5% of wages 10% of wages

�)�R�U���P�R�U�H���L�Q�I�R�U�P�D�W�L�R�Q�����\�R�X���P�D�\��

�‡�� �9�L�V�L�W���R�X�U���Z�H�E�V�L�W�H���D�W���K�W�W�S�������H�P�S�O�R�\�H�U���F�S�I���J�R�Y���V�J��
�‡�� �&�D�O�O���W�K�H���&�3�)���&�D�O�O���&�H�Q�W�U�H���D�W��������������������������������
�‡�� �(���P�D�L�O���X�V���D�W���H�P�S�O�R�\�H�U���D�F�F�R�X�Q�W�V�#�F�S�I���J�R�Y���V�J��

CHANGE OF RATE WHEN EMPLOYEE MOVES TO NEXT AGE GROUP

ENQUIRY SERVICES
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35 YEARS AND BELOW ABOVE 35-50 ABOVE 50-55 ABOVE 55-60 ABOVE 60-65 ABOVE 65

Total amount 
of the 

employeeÕs 
wage for 

the calendar 
month

(1)

Contributions payable by the 
employer for the calendar month

(2)

Amount recoverable from 
the employeeÕs wages for the 

calendar month

(3) (4) (5) (6) (7) (8) (9) (10) (11) (12) (13)

Not exceeding 
$50 Nil Nil Nil Nil Nil Nil Nil Nil Nil Nil Nil Nil

Exceeding 
$50 but not 
exceeding 
$500

14.5% of the employeeÕs total 
wages for the month 

Nil 0.0964 of the difference between 
the employeeÕs total wages for 
the month and $50

Nil 0.0697 Nil 0.0498 Nil 0.0332 Nil 0.0332 Nil

Exceeding 
$500 but not 
exceeding 
$750

a.  14.5% of the employeeÕs total 
wages for the month; and

b.  0.48 of the difference between 
the employeeÕs total wages for 
the month and $500

a. Nil

b.  0.48 of the difference 
between the employeeÕs total 
wages for the month and 
$500

c.  0.0964 of the difference 
between the employeeÕs total 
wages for the month and $50; 
and

d.  0.48 of the difference between 
the employeeÕs total wages for 
the month and $500

c. Nil

d.  0.48 of the difference 
between the 
employeeÕs total 
wages for the month 
and $500

0.0697

0.432

Nil

0.432

0.0498

0.3

Nil

0.3

0.0332

0.18

Nil

0.18

0.0332

0.12

Nil

0.12

Exceeding 
$750 but not 
exceeding 
$1200

a.  14.5% of the employeeÕs total 
wages for the month; and

b.  $120 and 0.24 of the 
difference between the 
employeeÕs total wages for the 
month and $750

a. Nil

b.  $120 and 0.24 of the 
difference between the 
employeeÕs total wages for 
the month and $750

c.  $67.50 and 0.1966 of the 
difference between the 
employeeÕs total wages for the 
month and $750; and

d.  $120 and 0.24 of the 
difference between the 
employeeÕs total wages for the 
month and $750

c. Nil

d.  $120 and 0.24 of the 
difference between 
the employeeÕs total 
wages for the month 
and $750

$48.825
and

0.1315

$108
and

0.216

Nil

$108
and

0.216

$34.875
and

0.0825

$75
and
0.15

Nil

$75
and
0.15

$23.25
and

0.0416

$45
and
0.09

Nil

$45
and
0.09

$23.25
and

0.0416

$30
and
0.06

Nil

$30
and
0.06

Exceeding 
$1200 but not 
exceeding 
$1500

a.  14.5% of the employeeÕs total 
wages for the month; and

b.  $120 and 0.24 of the 
difference between the 
employeeÕs total wages for the 
month and $750

a. Nil

b.  $120 and 0.24 of the 
difference between the 
employeeÕs total wages for 
the month and $750

c.  $156 and 0.205 of the 
difference between the 
employeeÕs total wages for the 
month and $1200; and

d.  $120 and 0.24 of the 
difference between the 
employeeÕs total wages for the 
month and $750

c. Nil

d.  $120 and 0.24 of the 
difference between 
the employeeÕs total 
wages for the month 
and $750

$108
and

0.165

$108
and

0.216

Nil

$108
and

0.216

$72
and

0.135

$75
and
0.15

Nil

$75
and
0.15

$42
and
0.11

$45
and
0.09

Nil

$45
and
0.09

$42
and
0.11

$30
and
0.06

Nil

$30 and
0.06

Exceeding 
$1500

a.  34.5% of the employeeÕs 
Ordinary Wages for the month 
up to $1,552.50 and

b.  34.5% of the Additional 
Wages payable to the 
employee in the month

a.  20% of the employeeÕs 
Ordinary Wages for the 
month up to $900; and

b.  20% of the Additional Wages 
payable to the employee in 
the month

c.  34.5% of the employeeÕs 
Ordinary Wages for the month 
up to $1,552.50; and

d.  34.5% of the Additional 
Wages payable to the 
employee in the month

c.  20% of the 
employeeÕs Ordinary 
Wages for the month 
up to $900; and

d.  20% of the Additional 
Wages payable to 
the employee in the 
month

28.5%
max

$1282.50

28.5%

18%
max
$810

18%

20%
max
$900

20%

12.5%
max

$562.50

12.5%

12.5%
max

$562.50

12.5%

7.5%
max

$337.50

7.5%

10%
max
$450

10%

5%
max
$225

5%

Note

employeeÕs wages.

3. The total contributions payable by the employer for an employee should be rounded off to the nearest dollar. An amount of 50 cents should be regarded as an additional dollar. When recovering from the employeeÕs wages,  
the cents should be dropped.

CONTRIBUTI ON RATES (FROM 1 JULY 2007) FOR EMPLOY EES WHO ARE SINGAPORE CITIZE NS OR SINGAPORE PERMA NENT RESIDENTS (3RD YEAR ONWARDS)
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�7�2�7�$�/ ���:�$�*�(�6���������������²��������������������
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�7�2�7�$�/ ���:�$�*�(�6�����������������������²��������������������

10



�7�2�7�$�/ ���:�$�*�(�6�����������������������²��������������������
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�7�2�7�$�/ ���:�$�*�(�6�����������������������²��������������������
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http://employer.cpf.gov.sg
CPF CALL CENTRE : 1 800 227 1188

CPF SERVICE CENTRE
79 Robinson Road

#02-00
Singapore 068897

OTHER SERVICE CENTRES

BISHAN
3 Bishan Place #01-01

Singapore 579838

TAMPINES
1 Tampines Central 5 #01-01

Singapore 529508

JURONG
21 Jurong East St 13 #01-01

Singapore 609646

WOODLANDS
Woodlands Civic Centre

900 South Woodlands Drive
#01-02 Singapore 730900


